RESOURCES & REPORTING
Non-Discrimination &
Anti-Harassment Policy




Introduction Bias, Hate, Discrimination & Harassment:

In the tradition of our Jesuit institution that strives for excellence, The University of Scranthefi n |'[| ons

is dedicated to providing a diverse and inclusive, learning, living, and working

environment that is free of harassment and discrimination, and is committed to protecting - € ) f

the rights and dignity of all members of the University community and its guests. The A bias or hate motivated incident refers to language and/or behaviors which demonstr:
University’s Non-Discrimination and Anti-Harassment Policy governs these rights and can

be found at: scranton.edu/equity-diversity/docs/nondiscrimination-antiharassment-

policy.pdf.

Non-Discrimination & Anti-Harassment Policy:
Reporting Information, Support & Resources

The University of Scranton is committed to cultivating a diverse and inclusive community
in which each person feels a sense of belonging and care through mutual respect

and accountability. Respect is necessary for the free exchange of ideas, to share our
experiences, to listen to each other, and to debate civilly and constructively. The
expression of controversial ideas and di ering views is a vital part of University discourse.
While this value of openness protects the expression of controversial ideas, it does not
support or condone harassment, discrimination, or expression of bias or hate that
violates University policy. The University is committed to maintaining an atmosphere

in which the rights of every individual are recognized and respected. As such,
discrimination or harassment on the basis of race, color, national origin, sex, disability,
religion, age, veteran status, gender identity or expression, sexual orientation, or other
status protected by law is prohibited. Federal and State laws require the University to
take appropriate steps upon becoming aware of reports of harassment, discrimination,
bias and/or hate related to a protected class.
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Reporting an Incident

If you witness or experience bias, hate, harassment or discrimination as de ned in the
Policy, you have several reporting options. It is your decision to participate in a criminal
process, the University process, both or neither, if you report.

Harassment, bias, hate or discrimination based on a protected class (i.e. those described


http://scranton.edu/silentwitness
http://scranton.i-sight.com/external-capture

Support & Resources Related to
Bias, Hate & Discrimination

The rst priority for any individual is personal safety and well-being. In an emergency
situation, the University encourages all individuals to seek immediate assistance from
University Police, 570.941.7777, the City of Scranton Police Department at 911,
and/or a medical facility. This is the best way to address immediate safety concerns

while allowing for the preservation of evidence and an immediate investigative response.

If you experience or witness harassment, bias, hate or discrimination,

* Preserve all evidence. Do not clean, move or remove any evidence from the locatio
of the incident.

» Write down the details you can recall about the incident and the assailant including
ary information related to previous concerning behavior or history.

Confidential Resources

A person who desires con dentiality should make contact with one of the con dential
resources/support services listed below. Information shared with a con dential resourc
does not have be reported to the University, the O ce of Equity and Diversity or law
enforcement for investigation unless the individual disclosing the con dential resource:
later chooses to engage those resources.

* The University of Scranton Counseling Center « 570.941.7620, located on
the 6th oor of O’'Hara Hall, at the corner of Linden St. and Je erson Ave., provides
con dential counseling services to University students from Monday-Friday
8:30 a.m.— 4:30 p.m. during the academic year. Upon request, the Counseling
Center will provide counseling as well as referrals to agencies o -campus.

« Student Health Services * 570.941.7667, located at the corner of North Webster
Ave. and Mulberry St. in the Roche Wellness Center, provides con dential medical
support and assistance to University students.

Mon-Thurs 8:30 a.m. — 5 p.m. & Friday 8:30 a.m.— 4:30 p.m.
Mon-Fri 8:30 a.m. —4:30 p.m.
Mon-Fri 8:30 a.m. — 4:30 p.m. (walk-in only).

Appointments can be made online via the Student Health Portal.

* Employee Assistance Program: « 1.800.327.2255
NexGenEAP, o ers professional counseling services, including con dential
counseling in-person or over the phone, for a variety of stressful issues. Member
and group numbers may be found by visiting



https://www.scranton.edu/hr/benefits/employee-assistance-program.shtml
https://www.scranton.edu/hr/benefits/employee-assistance-program.shtml

Additional Resources & Support Services —
Private but Not Confidential

Campus Ministries ¢ , located in the DeNaples Center,
Suite 200, o ers pastoral support. Students may stop by the o ce to
schedule an appointment with a priest or campus minister.

Cross Cultural Centers (Jane Kopas Women’s Center and Multicultural
Center) , located in the DeNaples Center Suites 205F&(
o ers a comfortable gathering place and also provides educational
programming, leadership development, resources and referrals.

Notice the situation & be aware of your surroundings
Interpret it as a problem. Ask, “Do | believe someone needs help?”
Feel responsible to act. Educate yourself on what to do

Intervene safely. Keeping yourself safe while taking action is key.
If a situation psents, intervene safely

Bring in others to helpwhen the situation may be potentially dangero
Ask the individual you are concerned about if they are ok

Distract or redirect individuals in unsafe situations

Ask the individual if they want to leave

CallUniversity Police: or Scranton Police:

Watch out for others

Di use situations by interrupting, distracting, or redirecting
the situation, or get someone else teysin

Trust your instincts







